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(1)
TRADE

WHEREAS: The global economy has spiraled out of control. Today workers
around the world are suffering as fully one-half of the world’s population earns
less than $2 per day and sweatshops and child labor are prevalent. In the U.S,,
there is increasing daily pressure on workers to produce more and accept less as
we are being pitted against workers making starvation wages and working in
unsafe conditions; and

WHEREAS: The U.S. trade deficit in goods and services has skyrocketed since
2001 when the Bush Administration took office. At that time it stood at an
already unacceptable $365 billion, but by 2007 it had reached a staggering $708.5
billion, and 2008 is expected to be just as bad or even worse. Economists
calculate that each billion dollars of trade deficit translates into 10,000 lost jobs in
the U.S.; and

WHEREAS: In the nearly 15 years since the enactment of the North American
Free Trade Agreement (NAFTA), it is clear that workers have not realized the
promised benefits. In all three nations - the U.S., Canada and Mexico -
productivity is rising while real wages for workers are stagnant. The share of
income and wealth going to the richest is surging while the proportion going to
the middle and lower-income classes shrinks. Nearly a million higher-paying
manufacturing jobs have evaporated in the U.S., while employers use the threat
of moving production offshore to keep wages and benefits down. Worse yet, the
NAFTA model continues to be the failed standard for more unfair trade
agreements such as the Central America Free Trade Agreement and trade
agreements with Chile, Vietnam, Singapore, Oman, Peru, Columbia, Panama and
Korea; and

WHEREAS: The provisions of NAFTA’s Chapter 11 allowing corporations to
bring legal actions against the governments of the United States, Canada and
Mexico seeking to overturn laws and regulations that might affect possible future
profits have had a chilling effect on efforts to advance the public interest by state,
provincial and national governments; and

WHEREAS: Particularly despicable is the Bush Administration’s negotiated
trade agreement with Columbia. Thousands of trade unionists in Columbia have
been killed this decade because they spoke up for workers in that country. Even
as the killings continue today, large parts of the political power structure in that
country have been implicated in the killings; and



WHEREAS: The biggest challenge we now face on the trade front is coming from
corporations operating in China. Of the 2007 U.S. trade deficit, 36% was with
China alone. This is a direct result of trade and economic policies that entice
corporations to send North American jobs to China where products are then
made for the explicit purpose of sending them back into the American markets.
Employers know that in China, wages are as little as 0.5% of North American
wages and there is no avenue for workers to improve their situation. Only the
state run unions are legal in China. There are no effective safety standards, no
workers compensation, no social security, no unemployment insurance, no
enforceable minimum wage and when workers protest they are crushed.
Employers act with impunity and the pressure on tens of millions of workers to
accept the least possible wages and to work in utter misery is immense. Workers
speaking out against exploitation are harassed, beaten, thrown in prison or sent
for psychological review by the government; and

WHEREAS: Chinese workers and workers from other low wage countries
should have the same access to independent unions and free collective
bargaining that workers everywhere should have; and

WHEREAS: China has become a world economic power, in no small part,
through illegal actions taken to give an advantage to corporations operating in
China (including subsidiaries of North American based corporations or their
outsourcing companies) exporting products, including steel, paper products and
a wide variety of manufactured goods. Goods produced in China are traded
illegally in many ways:

e China’s currency is seriously undervalued making Chinese exports to the
U.S. cheaper than they should be and exports to China more expensive
than they should be.

e Many corporations operating in China receive unfair subsidies such as
free raw materials, free fuel, free electricity, free land and free loans.

e Many companies operating in China engage in illegal dumping by selling
products in the U.S. for less than the full cost of production.

e The Chinese government abuses the human rights of Chinese workers by
working in concert with employers to prevent the establishment of
independent unions, thereby keeping wages low and benefits almost non-
existent; and



WHEREAS: Goods manufactured in the United States are losing market share to
imports from China and other low-wage, low-standard countries where
transnational corporations have been moving production, making it vital for us
to take effective action against unfairly traded goods from offshore; and

WHEREAS: The failed trade policies of the United States which are driving the
exodus of jobs to low wage countries is one of the primary reasons that the U.S.
has lost more than 3.3 million manufacturing jobs, over 270,000 in Ohio alone,
since 2001; and

WHEREAS: A strong manufacturing base is critical to a strong economy. And,
for each manufacturing job lost, as many as 6 other jobs in the community are
destroyed, and

WHEREAS: The job loss from unregulated global trade is no longer restricted to
the manufacturing sector and millions of so-called “high tech” jobs have now
been exported to low wage countries and even conservative estimates place the
number of jobs in the U.S. that may still be “outsourced” at 25-30 million; and

WHEREAS: The deregulation policies have resulted in a flood of toxic products
entering our markets. Our cheap imported goods come with a high cost as lead-
laced toys, fake drugs, contaminated food, dangerous tires and other unsafe
goods enter our homes. In 2007 alone, the U.S. Consumer Product Safety
Commission announced over 100 lead recalls for nearly 17 million toys, jewelry

and other items. Nearly all these recalls were for products manufactured in
China; and

WHEREAS: The labor movement has led the fight against so called “free trade”
in the United States. The labor movement has also led the fight against the so
called “fast track” for trade deals to be rushed through Congress with little
debate and no amendments. We have also been at the forefront of fights against
trade deals such as CAFTA, Oman and Vietnam. More recently we have led the
tight against the Columbia Free Trade Agreement. Columbia is a country where
more than 2,500 trade unionists have been murdered in the last decade; and is
recognized as “the most dangerous country in the world to be a trade unionist.”
We have also opposed similar trade agreements with Panama and South Korea;
and

WHEREAS: The labor movement has also gone on the offensive to fight for the
Decent Working Conditions and Fair Competition Act, a bill in the U.S. Congress
that would require that all products imported into the U.S. be produced under
humane conditions without violation of workers rights and other human rights
as specified by the International Labor Organization (ILO). This would mean



that if a company uses child labor, exploited workers, sweatshop operations or
other similar tactics to make their products they cannot legally import them into
the U.S,, and if they do, they can be sued in U.S. federal court. The labor
movement has also aggressively fought for enforcement of our existing trade
laws through public pressure and by pressing the International Trade
Commission whose job it is to investigate illegally imported products and their
effect on U.S. workers.

THEREFORE BE IT RESOLVED THAT: The Ohio AFL-CIO reaffirms its
commitment to the fight against the unfair trade policies and agreements that so
deeply affect workers both in North America and around the globe.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will continue to work with
progressive allies both in North America and in other countries around the
world to advocate for “fair trade” standards that include protection for human
rights, labor rights and environmental values so that trade laws can have the
effect of raising living standards and human rights records among trading
partners and reduce the incentive to move production to jurisdictions with the
lowest standards.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO believes that trade can only
truly benefit society when the interests of workers are given the same
consideration as the interests of corporate profits.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO maintains that workers rights
are human rights and until workers in developing countries have the right to
organize and collectively bargain, corporations will continue to exploit them and
the mass exodus of jobs in the U.S. will continue.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will continue to monitor the
effect of illegal trading practices by countries that export to the U.S. and we will
use all available legal avenues to insure that these illegal practices are exposed,
stopped and that the affected workers are made whole. We will also continue to
fight to maintain and strengthen existing trade laws.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO remains committed to seeking
legislative relief to bring justice to workers in the global economy and we will
continue to aggressively push for passage of the Decent Working Conditions and
Fair Competition Act and we will constantly look for new ways to force China
and other countries to adhere to fair standards with regards to trade.

Submitted by United Steelworkers, District 1



(2)

SUPPORT OF THE OHIO AFL-CIO WORKFORCE
DEVELOPMENT RAPID RESPONSE PROGRAM

WHEREAS: The Ohio AFL-CIO was awarded a grant to operate a program
focused on improving services to laid-off workers; assists in lay-off aversion,
advance the competitiveness of high road manufacturing firms; build stronger
communities; retain jobs in the manufacturing sector; connect labor to the public
workforce system and support the improvement of the skills and livelihoods of
workers; and

WHEREAS: The Ohio AFL-CIO Dislocated Worker Project provides high-quality
Rapid Response services that annually assist thousands of laid-off workers, their
unions, companies and communities; and

WHEREAS: The program develops layoff aversion strategies, where possible, to
prevent layoffs and dislocations; and

WHEREAS: The program provides incumbent worker training advice to assist
unions, employers, and labor-management partnerships and the public
workforce system as they address the training needs of individual workers and
their employers; and

WHEREAS: The program develops and disseminates resource materials, to assist
unions, workers, employers and members as they connect to the public
workforce system; and

WHEREAS: The program help dislocated workers document their existing
knowledge and skills thus increasing their chances of gaining re-employment in
their sector; and

WHEREAS: The program identifies opportunities for workers to gain portable,
nationally recognized and validated credentials for manufacturing workers; and

WHEREAS: The program supports the efforts of unions and their signatory
employer to obtain high quality training and curriculum relevant to the needs of
workers and employers; and

WHEREAS: The program facilitates the participation of all stakeholders in
workforce and economic development activities; and



WHEREAS: The program will promote Labor/Management Committees or
Transition Committees to plan for the services needed by the workers in the face
of dislocation; and

WHEREAS: The program will provide training for Peer to Peer Networks to
educate the workforce about educational and community services that may be
needed; and

WHEREAS: The program is in a unique position to promote and facilitates
lifelong learning opportunities for members and workers; and

WHEREAS: The program will strive to make linkages between the One-Stop
Delivery system and unions to facilitate the upgrading of skills and retraining of
dislocated workers, and eliminate the barriers that dislocated workers face when
working with the Workforce Development system.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO does hereby support the
continuation of this unique program and calls upon the State of Ohio to continue
funding of this program in the next fiscal year.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will work with the project
staff to develop an early warning system in the state of Ohio to identify those
companies/plants that are in danger of closing so that services can be
implemented to assist in saving workers’ jobs.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO does hereby support the
upcoming educational conference for Labor Representatives to be held
November 18t and 19t that will offer information about the Workforce
Investment Act and Labor’s role in developing policy and procedures on a local
level.

Submitted by: Ohio Civil Service Employees Association/ AFSCME Local 11
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PRESERVING AND STRENGTHENING THE WORKFORCE
INVESTMENT ACT AND EMPLOYMENT SECURITY SYSTEMS

WHEREAS: Since its inception in the 1930s, the employment security system has
played a crucial role in stabilizing the American economy during recessions and
providing unemployed workers with temporary wage replacement income and
assistance finding jobs when they lose their jobs; and

WHEREAS: Persistent under-funding by the federal government of state
unemployment insurance and employment service operations is jeopardizing the
system’s ability to respond effectively to the current recession and is causing
many states to support federal legislation to move toward block-grant financing
of employment services; and

WHEREAS: Block grant proposals and other attempts to devolve administrative
financing would expose states and workers to significant financial risk during
economic downturns and would give states with low percentages of
unemployed workers receiving benefits a financial windfall at the expense of
states that provide access to more workers; and

WHEREAS: The Workforce Investment Act (WIA), an important component of
our country’s employment security system, is scheduled for reauthorization in
2009. This legislation impacts our members who work for state and local
governments and clients we serve; and

WHEREAS: WIA is under-funded to accomplish its missions of assisting new
workers who are transitioning into the workforce and assisting current workers
displaced by the economy and public administration of these programs is under
attack; and

WHEREAS: The Bush Administration and some Congressional leaders are
proposing to reduce funding for training programs when unemployment rises
and the number of dislocated workers are at an all time high; and

WHEREAS: Enactment of WIA and its requirement for locally-run one-stop
systems is creating new challenges for the employment security system,
including state efforts to privatize and/or devolve employment service
operations to the local level; and



WHEREAS: The Strickland Administration has acknowledged the fractured
approach to workforce development and economic development and the
necessity to invest in workers to maintain and create valued jobs; and

WHEREAS: Continued under-funding of employment services undermines its
ability to help unemployment insurance claimants find work, weakens the
federal-state national public labor exchange, and could relegate it to a marginal,
instead of core, role in the new workforce system; and

WHEREAS: The current period of economic instability has created a renewed
interest and consideration of employment security and our nation’s workforce
system, thereby providing an unprecedented opportunity to impact the debate
regarding this important safety-net program.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO strongly supports federal
and state actions to shore up these crucial safety net programs by providing
greater access to unemployment benefits including retention of Wagner-Peyser
services, coverage for part-time workers, by increasing federal funding for state
employment security operations, and supporting sufficient WIA funding so that
its services are universally available and fully funded.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO opposes any attempts to
weaken public administration of One-Stop Career Centers and the Employment
Service/Unemployment Insurance systems be they through legislation,
regulation, or waivers.

BE IT FURTHER RESOLVED: That the Ohio AFL-CIO support apprenticeship
training programs, dislocated worker training, and related services and other
programs that create a bridge or pathway to valued jobs.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will work for more federal
oversight over WIA programs and will work to strengthen the public
Employment Service’s role as the “honest broker” for WIA services, and as the
leader in operating one-stop centers.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO strongly resist efforts to
undermine the existing federal-state employment security partnership by
devolving administrative financing to the states, privatizing the public
employment service, devolving the state employment service to the local level, or
by otherwise breaking the link between the unemployment insurance system
and the public employment service.



BE IT FURTHER RESOLVED: The Ohio AFL-CIO resists business efforts to
under-fund the system at the expense of needed improvements in the
employment security system at the federal and state level.

BE IT FURTHER RESOLVED: That the Ohio AFL-CIO will work for a
significant role for unions to have a voice and represent the interests of workers.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO support basing WIA program
success on helping families achieve economic self-sufficiency through training
and job placement that lead to stable jobs, living wages, good benefits, and career

ladders.

BE IT FINALLY RESOLVED: That the Ohio AFL-CIO work to build coalitions
of unions, community-based organizations, and educational institutions to
advance legislation and programs that create a state-wide workforce system that
prepares unemployed workers for valued jobs, ensures that the state
employment security operations play a central role in the new workforce system,
and prepares incumbent workers to compete in a world economy.

Submitted by: Ohio Civil Service Employees Association/ AFSCME Local 11






4)
SUPPORT OF AFL-CIO CONSTITUENT ORGANIZATIONS

WHEREAS: The American Federation of Labor and Congress of Industrial
Organizations (AFL-CIO) has instituted constituency organizations; and

WHEREAS: These constituency organizations are known as the A. Phillip
Randolph Institute (APRI), the Asian Pacific American Labor Alliance (APALA),
Coalition of Labor Union Women (CLUW), the Coalition of Black Trade
Unionists (CBTU), the Labor Council for Latin American Advancement
(LCLAA), Pride at Work (PAW) and Frontlash Inc.; and

WHEREAS: The purpose of these constituency organizations is to work towards
organizing among communities of color, women and lesbian, gay, bi-sexual and
transgender people; to provide a vehicle for diversity and inclusion in their
respective unions and the labor movement as a whole; and

WHEREAS: The Ohio AFL-CIO has long advocated membership participation in
these organizations.

THEREFORE BE IT RESOLVED: That the Ohio AFL-CIO will encourage and
support members that are active in these organizations; and

BE IT FINALLY RESOLVED: That the Ohio AFL-CIO will encourage its affiliate
unions to organize membership participation in these organizations and to
encourage their members to seek leadership positions in these organizations.

Submitted by: Ohio AFL-CIO Executive Board






(5)
HEALTH CARE

WHEREAS: The health care system in the United States is completely broken. It
has become a system where millions of American citizens are left with no
coverage, millions more have no access to necessary prescription drugs and
skyrocketing costs throw more Americans out of the system each day; and

WHEREAS: The right to a healthy life through medical care and medical
advancements is a human right. Health care as a human right includes
preventative medicine, access to hospitals, doctors and other health care
professionals, available support for home care, locally accessible and good
quality long-term care facilities, and accessible medications. In America today, an
individual’s ability to access health care and medicines is all too often related to
economic circumstance; and

WHEREAS: There are more than 47 million uninsured Americans today and
there were a staggering 90 million Americans that spent some portions of 2006
and 2007 without any healthcare. In addition, nearly 12% of all children in the
United States are uninsured; and

WHEREAS: The costs for healthcare in America are out of control. The cost of
health care soared 87 % between 200 and 2006 alone. In 2007, the cost of
insurance for a family of four had increased to $12,016 per year. Not only does
health care cost too much for many families to afford even those that are covered
by an employer-based plan are worse off than ever before since employers
constantly seek to transfer more and more of the cost to their employees through
co-payments and higher deductibles. Making matters significantly worse, in
2007 only 60% of employers in the U.S. offer their employees some form of health
insurance, and secondly, the average employee contribution to company-
provided health insurance has increased more than 143% since 2000. This is an
increased cost of more than six times the rate of inflation. Average out-of-pocket
costs for deductibles, co-payments for medications, and co-insurance for
physician and hospital visits rose 115% during the same period; and

WHEREAS: The out-of-control cost for health care is also taking its toll on
American society as a whole, and working families are at the top of the list of
victims. Every 30 seconds in America someone files for bankruptcy after a
serious health condition. In fact, 50% of American bankruptcies are a result of
medical care costs. This is even more disturbing when you consider that 68% of
all Americans filing bankruptcies had health insurance at the time of their filing;
and



WHEREAS: The pharmaceutical industry is making billions of dollars in profits
each year while tens of millions of American have little or no access to
medications. Over the last decade, pharmaceutical industry percentage of profits
was in double digits each year, even reaching as high as 33%. This profit margin
is directly correlated to the explosive amounts spent by these companies to
advertise their products and protect their interest with lobbyists in Washington,
D.C,, as well as all 50 states. While the pharmaceutical industry is spending
billions each year to advertise, drug prices for many medications average around
$1,500 per year and they are on the increase. Also, the money they have
dedicated to the political process is obscene and is meant to protect their ability
to increase prices at will and have as little oversight in this area as possible. An
often bigger problem is the lack of a decent prescription drug plan for our
seniors. Thought in the twilight of their lives and likely needing medicines more
than ever, seniors are being forced to choose between either paying for these
medicines or paying for day-to-day living expenses. A full 25% of Americans
now say they have had housing problems as a result of medical debt. A recent
Iowa survey discovered that 44% have had to cut back on food and heating
expenses due to the cost of medicines; and

WHEREAS: Though union members are much more likely to have employer-
based health insurance than non-union workers (78% of union workers have
employer-sponsored health care versus only 49% of non-union workers), it has
now become a constant fight to keep their insurance intact. With employer costs
for providing health care to employees up 100% since 2000, they are dedicated to
shifting more and more of the cost onto their employees. Also, since the U.S. is
the only industrialized country without publicly financed health care, our
employers are at a serious disadvantage and job loss in almost all sectors has
been the result. This has also let to serious strife at the bargaining table, and now
one-half of all labor disputes center around the fight for health care.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO is committed to leading
the fight for a universal health care plan for all Americans that is publicly
funded.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will work to insure that the
right to health care is considered a human right.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO will continue to insist that to
gain our support federal or state legislation must satisfy three principles:
universal coverage, cost controls and comprehensive benefits.

Submitted by United Steelworkers, District 1









(6)
RESTORING MEDICARE’S PROMISE

WHEREAS: Medicare is a 43 year national healthcare program that serves 41
million people and 1.8 million Ohioans and has funded the modern medical
infrastructure, evened out the disparities of access to healthcare caused by
income or racial or ethnic inequalities, and allows individuals access to their
choice of doctors and medical facilities; and

WHEREAS: Medicare has come under increasing pressure of privatization that
would leave retirees, seniors and the disabled vulnerable to the unknowns of the
private “free market” insurance industry that currently limit access to physicians
and medical facilities because of failed business deals and constantly changing
drug formularies; and

WHEREAS: The “Medicare Modernization Act of 2003” created by and for the
private insurance and pharmaceutical industries has caused great confusion
among retirees, seniors, service providers, and employers with its Part D
Prescription Drug program and Part C “Advantage” program while spending
down the Medicare Trust Fund and threatening this previously well financed
health access program, and

WHEREAS: HR6331 “Medicare Improvements for Patients and Providers Act of
2008,” recently passed by the Congress has provided a springboard to look at
what more we can do to keep Medicare strong and to make Medicare all that it
has the potential to be; and

WHEREAS: The Alliance for Retired Americans currently chairs the Leadership
Council of Aging Organizations which has developed a set of principles to guide
a national conversation on the restoration and improvement of Medicare; and

WHEREAS: Key guidelines in the principles address defined benefits, coverage,
affordability, program administration, quality assurance, and financing and
sustainability; and the top of LCAO’s agenda is guaranteeing dependable,
affordable, quality benefits for all older and disabled Americans, regardless of
income or health status.; and

WHEREAS: These principles are in alignment with the AFL-CIO “Health Care
We Can Count On Campaign.”

THEREFORE BE IT RESOLVED: That the Ohio AFL-CIO support the Ohio
Alliance for Retired Americans, affiliate retiree organizations, and the Ohio
affiliate organizations of the Leadership Council of Aging Organizations in a



grassroots campaign to preserve and improve healthcare for all Older Americans
and the Disabled through the restoration and improvement of Medicare.

Submitted by: Ohio Alliance for Retired Americans
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PROTECTING RETIREE HEALTH CARE BENEFITS

WHEREAS: Older Americans are the largest consumers of health care services,
largely due to chronic health conditions such as hypertension, arthritis, diabetes
and heart disease, which tend to develop with age; and

WHEREAS: The federal social insurance program that covers most seniors for
health care - provides an excellent foundation of health care benefits but
continues to have significant coverage gaps; and

WHEREAS: Eligibility for Medicare benefits begins at age 65, leaving younger
retirees out in the cold; and

WHEREAS: The average cost of an individual private insurance policy for a pre-
65 retiree is nearly $4,000 a year, and the cost of comprehensive Medicare-
supplement insurance for a post-65 retiree averages over $2,000 - payments that
can significantly deplete a retiree’s pension check; and

WHEREAS: Many AFSCME retirees, both pre- and post- 65, enjoy health care
coverage that is largely paid for by former employers - a benefit they fought for
at the bargaining table or in the legislative arena and gave up wage increases to
ensure; and

WHEREAS: Employers and pension plans have reacted to cost increases cutting
benefits and shifting costs to retirees, creating unfair burdens on people living on
fixed incomes and often in precarious health; and

WHEREAS: This trend has been accelerated by new accounting rules for public
jurisdictions that require them to project all their retiree health care costs on
financial statements - not just current year costs for current retirees, as is now the
case, but also future costs for current workers who will not retire for decades;
and

WHEREAS: The new rules, imposed by the Government Accounting Standards
Board (GASB) for implementation between 2007 and 2009, already have many
jurisdictions calculating their long-range obligations and announcing
astronomical figures to the media; and

WHEREAS: Employer claims are greatly exaggerated. The new GASB rules only
change bookkeeping practices, do not require advance funding, and make no



substantive alterations in how jurisdictions meet their year-to-year obligations
for retiree health care - obligations that have been managed fairly well up to now
by most public employers.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO will fight all employer
efforts to reduce retiree health benefits and shift costs to employees and retirees;
and

BE IT FINALLY RESOLVED: The Ohio AFL-CIO will work with affiliates to
educate decision makers and the public to counter the fallout from the new
GASB rules and to protect retiree health care benefits.

Submitted by: Ohio Association of Public School Employees/ AFSCME Local 4



(8)
EMPLOYEE FREE CHOICE ACT

WHEREAS: The right to form a union is one of the most basic rights that
American workers are entitled to, but this freedom remains under attack from all
directions, and particularly from employers. Today, workers who try to form a
union are likely to face illegal harassment, intimidation, firing and other unjust
penalties in an attempt to discourage their supposedly protected actions; and

WHEREAS: Recent studies have shown that more than 60 million workers in the
U.S. would join a union if they could do so. The problem for workers trying to
exercise their right to form a union is that employers routinely violate the law to
keep workers from having their union and they do so knowing that there is little
chance that they will ever be punished for their actions; and

WHEREAS: It has long been the case that higher rates of unionization benefit
society as a whole by reducing inequality, generating higher wages for union
members and non-union members alike, reducing the gender gap in wages and
benefits, providing greater access to pensions, reducing poverty rates and
increasing voter participation; and

WHEREAS: The middle class in America was created by the ability of workers to
form unions and bargain collectively with their employer for better wages and
benefits, and by these same unions then fighting for the social safety net of
American workers. The middle class is now shrinking at alarming rates in the
U.S. and this is a direct result of the declining number of workers who belong to
a union. Union membership is down more than 20% over the last three decades
to just 12% of the American workforce. As the number of union members has
plummeted, the economy has steadily worsened for workers and now, with
wages down and production efficiency up, workers are suffering; and

WHEREAS: The advantage for union members is clear. In the United States,
union members earn an average of nearly $200 per week more than non-union
workers, are 30% more likely to have employer sponsored health care and are a
whopping 57% more likely to have a defined benefit pension plan. In addition to
the clear financial advantage, we know workers who are union members have a
voice in their workplace have an avenue to fight unjust actions by employers and
have certain guarantees that only come with a union contract; and

WHEREAS: Even when workers are able to overcome the substantial and illegal
actions taken against them and win the union, they still face an uphill battle in
getting their first contract. Employers routinely delay discussions and bargaining



with the union in an attempt to discourage the workforce and to try and
convince them to decertify the union. When a union is certified in a workplace,
the law requires the employer to bargain with the union in good faith with the
goal being to reach an agreement. However, today employers act with
contemptible disregard for the law and regularly refuse to bargain with the new
union; and

WHEREAS: The Employee Free Choice Act (EFCA) is a U.S. federal piece of
legislation that would level the playing field for workers and their families.
EFCA deals with the three most critical areas where workers who wish to form a
union are being exploited. The EFCA would: (a) mandate the automatic
recognition of a union if more than 50% of the workers sign a card saying they
want a union in their workplace, (2) significantly increase the penalties for an
employer’s illegal actions such as firing an employee to thwart a union drive,
and (3) allow for third-party arbitration for any first-time contract negotiations
that were not completed in a reasonable 90-day time frame; and

WHEREAS: EFCA has already passed in the U.S. House of Representatives after
a long fight. Though the bill passed in the House, it stalled in the U.S. Senate
where a super-majority of two-thirds would have been needed to override the
veto promised by President Bush. Assuming we will have a President who will
not veto this critical piece of legislation, we will need to have 60 votes in the U.S.
Senate to end debate and force a vote on the bill.

THEREFORE BE IT RESLOVED: That the Ohio AFL-CIO remains committed to
working as hard as possible to pass the Employee Free Choice Act in 2009 in the
111t Congress and will drive towards that over the coming months.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will not support any
candidate for public office who does not support the Employee Free Choice Act
or any candidate who supports any so-called “right to work” legislation.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will engage all members and
sectors of our unions in this fight to pass the Employee Free Choice Act and will
mobilize at every level of our unions.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO will work with other unions,
faith-based organizations, allied organizations and like-minded individuals to
pass this legislation through first educating legislators on the perils that workers
face today when they try to organize a union and then by pressing these
legislators to take a stand for workers and level the playing field by voting in
favor of the Employee Free Choice Act. Our Unions will not rest until we have
gained true labor law reform in the United States and until all workers who want



to have a union can exercise their right to form a union in their workplace free
from intimidation, harassment and firing.

Submitted by: United Steelworkers, District 1
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CONTINUING THE FIGHT AGAINST PRIVATIZATION

WHEREAS: Many federal, state, local government, and not-for-profit
corporation executives and managers, when confronted with the complex
problem of delivering quality services at the most appropriate market
established price, have been unwilling to do the tough work of engaging workers
in the dialogue of redesigning work, modernizing their operations, and
guaranteeing the citizen/customer quality products and services, and have
chosen to out source, contract out, or privatize those products and services; and

WHEREAS: Workers and leaders in public sector unions have been able to show
their manager partners and their public constituents that contracting our public
services is extremely risky in that the promised cost savings often fail to
materialize, the quality of services can deteriorate, public accountability is
compromised, the likelihood of corruption increases and the government’s
flexibility to respond quickly to changing needs is reduced when services are
switched to a subcontractor; and

WHEREAS: Privatization is also touted as a way of saving money by selling
public assets. Examples abound: The city of Chicago has sold a highway.
Indiana sold its interstate to a foreign company. The city of Akron proposes to
sell its sewer system. New Jersey and Pennsylvania are debating selling their
interstates; and

WHEREAS: Privatization has not been proven a more effective means of
delivering public services. Serious problems associated with contracting out
include higher costs, deterioration of service quality, loss of government
accountability and flexibility, negative impacts on the economy and economic
dislocation of displaced workers; and

WHEREAS: Privatization impoverishes communities. The local economy and tax
base suffer as relatively good paying jobs with benefits are replaced with low-
wage, no-benefit jobs provided by companies that may be located in another part
of the country, or even overseas. Women and minorities are particularly
vulnerable to this displacement of good jobs; and

WHEREAS: Alternatives to privatization, such as worker-initiated work process
improvements, protections from layoffs and labor-management cooperation



have demonstrated they can improve service quality, while lowering costs,
without causing the economic and social disruption of privatization; and

WHEREAS: Public sector affiliates have taken the lead in fighting privatization
by mobilizing members, building coalitions and getting our message out in the
media.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO will continue to support
the fight against the contracting out of public services. We will promote high
quality, accountable public services and we will fight to help low-wage, no-
benefit contract workers improve their positions.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will continue to aggressively
oppose contracting out by educating the membership, elected officials and the
general public about the problems related to contracting out.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO continue to develop a
communication strategy that underscores the value of public service and exposes
the practices of private contractors.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will oppose attempts by state
and local governments to privatize state and local government services merely to
achieve quotas and devolve government to the private sector without regard to
quality or costs. The Ohio AFL-CIO will also oppose questionable changes in the
state competitive bidding process that favors contractors.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO affiliated locals and councils
will seek the best possible safeguards and protections against contracting out in
contract negotiations and legislation. Where services are contracted out, the
Ohio AFL-CIO will work to ensure that contractors are held accountable by
advocating that the cost of contracted services is fully and accurately calculated
and disclosed, including the cost of public oversight of the contractor; that
contractors are subject to the same public disclosure, reporting and oversight as
public agencies; that any violations of laws and regulations by the contractor are
disclosed; and that the costs and performance of the contractor are compared
with the previous public employee cost and performance and disclosed to the
public.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO make every effort to work in
coalition with other concerned groups to educate and mobilize our members and
communities to oppose all efforts to sub-contract, privatize, or to sell public
assets.



BE IT FURTHER RESOLVED: That where appropriate, the Ohio AFL-CIO
support union initiated participation in joint labor-management quality
initiatives or other similar partnership/strategic alliance efforts to improve the
quality and cost-effectiveness of services by developing and utilizing the
decision-making skills, ideas, problem-solving abilities and expertise of workers
and by eliminating costly and outdated management barriers to efficient and
effective delivery of services.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO will support work to
negotiate appropriate successor clauses in collective bargaining agreements
which would require new employers of contracted work to assume the terms of
the collective bargaining agreement currently in effect and continue the strong
representation of the workforce.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO will assist affiliated unions to
follow the work and organize workers of any subcontractor or created entity and
establish social and economic justice in that workplace.

Submitted by: Ohio Civil Service Employees Association/ AFSCME Local 11
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STOP SHORTCHANGING PUBLIC SCHOOLS THROUGH
VOUCHERS, CHARTERS, AND PRIVATIZATION

WHEREAS: School voucher plans (or funding formulas or tax-subsidized
savings plans that have the same effect as vouchers) are just a form of
privatization. These programs take money out of the public school system to
fund private education. Voucher plans undermine public education, reduce the
support needed to adequately fund public education, and have the potential for
racial, economic, and social segregation of children; and

WHEREAS: The laws that establish charter schools vary from state to state.
Charter schools are financed with tax dollars, just like other public schools, but
are not necessarily subject to the same rules and regulations and can be public or
operated by a private company. Charter schools that operate under less stringent
conditions than public schools may serve a political purpose; but they serve no
educational purpose, and charter schools may, ultimately, have the same effect
on school employees as privatization; and

WHEREAS: Throughout his terms in the White House, President Bush has
shortchanged education by calling for meager increases in education funding
despite rising school enrollments and inadequate resources to meet our country's
growing education needs; and

WHEREAS: He has eliminated dozens of key education programs and reduced
federal investments in education by billions; and

WHEREAS: No Child Left Behind (NCLB) was passed in 2002 to help schools
improve student performance. The new requirements, such as annual testing of
students and teacher training, require substantial resources to implement. An
increasing number of states are complaining that NCLB is substantially under
funded. A study in Ohio concluded that it would cost the state $1.5 billion over
the next 10 years to fully implement the provisions of NCLB; and

WHEREAS: President Bush doesn’t even fully fund his own NCLB program,
breaking his promise to provide $20.5 billion for disadvantaged students; and

WHEREAS: Schools that fail to make measured annual progress under NCLB
ultimately may be closed and reopened under private management. However,
there is no compelling evidence that privately managed schools contribute to
improved student performance; and



WHEREAS: Proposals to contract out non-instructional school services are often
generated by school districts responding to fiscal difficulties. Those school
administrators that propose contracting out to save money and focus on the
"mission of teaching students," ignore the integral role non-instructional school
workers play in the learning process and environment.

THEREFORE BE IT RESOLVED: The Ohio AFL-CIO will work to protect public
education by opposing all charter school programs that are not publicly-
administered, are not under the control of elected school boards, do not include
measurable and reported standards, do not include collective bargaining rights
for employees, do not require certifications or other qualifications required for
jobs in public schools and do not give local school districts the right to approve
or disapprove charter schools operating within their boundaries.

BE IT FURTHER RESOLVED: The Ohio AFL-CIO strongly opposes any effort
to establish and/or implement voucher plans, or any other program with the
same effect, as an attempt to divert public resources to support private education
at a time when we need to do all we can to improve our public schools.

BE IT FINALLY RESOLVED: The Ohio AFL-CIO will continue to educate the
school community, including school board members, about the shortcomings of
privatization.

Submitted by: Ohio Association of Public School Employees/ AFSCME Local 4
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THE DISPARITY IN
SCHOOL FUNDING AND OHIO’S CHARTER SCHOOL
LAW VIOLATION

WHEREAS: The Ohio Federation of Teachers is outraged by the Ohio General
Assembly’s continuing arrogance in ignoring repeated rulings by the Ohio
Supreme Court stating that the disparity in funding Ohio’s public schools
violates the Ohio Constitution’s provisions to provide public education that is
both adequate and equitable; and

WHEREAS: The law which set up a parallel system of publicly funded charter
schools diverts desperately needed funds away from urban schools
disproportionately when compared to non-urban schools; and

WHEREAS: Despite the lack of adequate and equitable funding and the
diversion of desperately needed funds to charter/community schools, traditional
public schools in urban districts have improved greatly, even when judged by
more demanding measures of performance; and

WHEREAS: There is overwhelming evidence that far too many of Ohio’s charter
schools are failing miserably, and failing to improve; and

WHEREAS: Minority students in Ohio’s urban schools make up a
disproportionately large share of urban school populations when compared to
their non-urban counterparts, and

WHEREAS: The United States Supreme Court in its precedent setting 1954
decision based upon the Fourteenth Amendment’s “equal protection” clause, in

stated: “Today education is perhaps
the most important function of state and local governments. In these days it is
doubtful that any child may reasonably, be expected to succeed in life if he is
denied the opportunity of an education. Such an opportunity, where the state
has undertaken to provide it, is a right that must be made available to all on
equal terms.”

The Ohio AFL-CIO concludes that the Ohio
General Assembly, by its enactment of a charter/community school law, and it’s
failure to oversee appropriately the application of that law, has perpetuated a
parallel and verifiably inferior system of public education, while



condescendingly ignoring repeated decisions of the Ohio Supreme Court,
thereby violating both Ohio’s Constitution, and the Constitution of the United
States as interpreted in

The Ohio AFL-CIO contends that the Ohio
General Assembly passed the charter/community school legislation, and
continues to support the charter school law.

The Ohio AFL-CIO calls upon the Ohio General
Assembly to pass legislation that will create a freeze on the number of
charter/community schools. Charter/community schools will be held to the
same high standards demanded of traditional public schools, including reporting
to all appropriate state agencies and departments all pertinent financial and
testing data.

All appropriate elected officials and departments
of the State of Ohio take action to close those charter/community schools which
persistently fail to meet the legal and educational responsibilities both to Ohio’s
taxpayers and - more importantly - to Ohio’s students.








































































The Ohio AFL-CIO supports the creation of an
Ohio Director of Education position, as a means to improve public education, to restore
economic prosperity and to create a better life for al Ohioans.

































